
Subject code Subject name Credit
The method of equivalence matching (credit recognition) is the listed subjects, 

whose learning outcomes include the following competencies:

BMEGT35M109 Valuation of enterprises 5

Knowledge

the aims and the toolset of business valuation,

the methods of financial statement analysis and prediction,

the cost of capital estimation techniques,

the unique challenges of the different valuation tasks,

the process and critical steps of business valuation.

Skills

plan, organise, and perform her(his) study process on her (his) own,

find and review the relevant literature of the subject,

use a critical approach and filter the information available,

identify connections among financial and valuation models,

perform calculations needed to a support decision making.

BMEGT42M108
Environmental Management 

Systems
5

Knowledge

Knows the most important factors determining the company's environmental strategy; the possible 

types of strategies;

is aware of the importance of corporate environmental risks and their impact on environmental 

management;  knows the most important environmental protection trends (methods) used by 

companies, their advantages and disadvantages;

knows and can apply the various tools of corporate environmental management (environmental 

marketing, environmental performance evaluation) based on practical examples;

knows the basic principles, operating mechanism and building blocks of environmental management 

systems (EMS);

knows the process of introducing environmental management systems (EMS), its individual steps, and 

the related tasks of participants;

knows the natural-environmental areas and trends on which the company's operations have an impact;

knows the stakeholders and possible actors of environmental conflicts and understands the possible 

causes of confrontations;

has basic knowledge in resolving environmental conflicts;

knows the logic of state environmental regulation and its possible effects on the corporate sector;

is aware of the environmental economics bases and tools used in environmental management.

Skills

Is able to assess the environmental performance of company in a complex fashion;

recognises the basic features of environmental strategies, the factors determining strategy choice;

recognises the stakeholders of corporations and tasks related to them;

is able to see what natural and environmental areas the company has during its operation and how it 

has a negative impact;

 is able to establish the steps for implementing environmental management systems (EMS) and the 

human resource requirements necessary for deployment at a principle level in relation to a company;

 is able to recognize which corporate environmental protection trend can be linked to its industrial 

nature and industrial activity causing environmental problems;

is able to interpret and apply corporate environmental protection trends as part of the corporate 

environmental protection strategy;

is able to articulate what kind of environmental regulation philosophy prevails at the policy level and 

what consequences this has for companies.

Full-Time MA programme

Mobility window semester: 3

The mobility window semester is the 3rd semester, in which the recognition of compulsory and compulsory 

elective subjects is done in the following way:

Regulations concerning the mobility window

Programme plane of studies commencing in the Fall semester



BMEGT52M300 Organisational Behavior 5

Knowledge

Knows the concepts of organizational psychology and leadership, the most important 

connections and theories.

Skills

Able to understand the literature of organizational and managerial psychology and able 

to search for sci-entific literature independently.

Able to communicate in a professionally acceptable manner, both verbally and in 

writing, about various topics of organizational psychology and leadership.

BMEGT35M125 Project work 6

Knowledge

Possess knowledge of the basic, broad concepts, theories, facts, national and 

international contexts of business, relevant economic actors, functions and processes.

Possess basic information gathering, mathematical and statistical analysis methods.

Are familiar with the rules and ethical standards of the financial systems.

Have a command of the basic professional vocabulary of economics.

Skills

Apply the theories and methods they have learned to discover facts and basic 

relationships, to organise and analyse, to draw independent conclusions, to make critical 

observations, to make pre-decision proposals, to take decisions in routine and sometimes 

unfamiliar - national and international - contexts.

Can apply economic problem-solving techniques and problem-solving methods, taking 

into account the conditions and limitations of their application.

Present professional proposals and positions, professionally formulated in conceptual 

and theoretical terms, orally and in writing, in Hungarian and in foreign languages, in 

accordance with the rules of professional communication.

BMEGT35M126

Fixed income and 

Management of Market 

Risk

3

Knowledge

knowledge of all sorts of market risks relating to fixed income assets;

knowledge of basic segments of fixed income securities markets;

calculation of fixed income securities' yield;

measurement approaches of market risk in relation to fixed income securities;

learning to use the risk mitigation techniques.

Skills

plan and organize independent learning,

comprehend and use the professional literature of the topic

recognize and measure the risks related to fixed income securities,

perform calculations to support decision-making.

BMEGT35M127
Credit and Operational 

Risk Management
3

Knowledge

the characteristics of credit risk and oprisk;

basic methods of risk management;

risk measurement methods;

risk managing and mitigation techniques.

Skills

plan and organize independent learning,

comprehend and use the professional literature of the topic,

 identify and measure the risks on a basic level related to credit risk and oprisk,

 provide relevant information to support decision-making.



BMEGT20MN48
Management 

Information Systems
3

Knowledge

 Can use of terminologies and concepts of management information systems.

 Understand of information system development and management methods.

 Get familiar with the contemporary ICTs and how they support business processes.

 Understand digital transformation.

 Get familiar with data driven management, and its relevance in achieving effectiveness 

and efficiency.

Skills

Are able to use the concepts to analyze, renew, and critically assess information systems.

Are able to create practical suggestions for ICT strategies.

Are equipped with skills to develop arguments and high level plans for digital 

transformation..

Can work together with ICT experts, developers in projects.


